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Policy on Welfare Measure for Non -Teaching Staff

Dr. Panjabrao Alias Bhausaheb Deshmukh Memorial Medical College is committed to providing the
staff with transparent, conducive and fair work environment to all its staff thereby enabling them to
pefonn at optimal effectiveness and efficiency.

Goal: To provide clear directive for staff measure, outlining the responsibilities of employer and
employees.

Responsibiliq, of employer:

1. lnstitution is aware of employment laws in force and abides by them.
2.Institution lays emphasis on transparent professional relationship and communication with its

employees.

3. There wili be no discrimination on basis of gender, caste, religion etc.
4. The institution is an equal opportunity employer.
5. Institution provides effective grievance redressal mechanism.
6. Institution provides its employees with confidential support, practical solutions and effective

counselling.

7. lnstitution provides appropriate and effective with extemal institutions and, organaations for enrployee
benefit.

Responsibility of employees :

1. Every employee should undertake responsibility of their own welfare.

2. Employees should be aware of administrative hierarchy for grievance redressal

3. Employees should concem themselves with welfare of others at workplace.

4. Enrployees should cooperate in all endeavors undertaken by the Institute in the benefit of the

stakeholders.

Welfare measures include:

1. Residencial Quarter
Residential quarters are provided to stay on nominal maintenance charges

2. Health Allowance Facilities
Free annual medical check-up of all teaching staff / ssy (Swasth Seva yoina)

3. Free Medical Treatment
Free medical treatment is provided to all the statf as well as retired employees.
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3. Free Medicat Treatment
Free medical treatment is provided to all the stafT as well as retired employees.

4. Sports Complex
A weli-equipped modem spotts complex with facilities like gym, tabie tennis, lawn tennis, cricket, chess,
swimming pool, chess, carrom, yoga is provided with trainers is available at nominal fees.

5. Creche for children's staff
The Institution has a crdche for children of the staff.

6. Wi-Fi facility
Free Wi-Fi facility in whole campus is available.

7. Gratuity
Gratuity funds are allocated for disbursement after retirement to the staff as per gratuity

8. Employee Provident Fund
EPF funds are allocated for disbursement after retirement to the staff.

9. Festival Advance
Festival advances are given to the whole staff.

10. Group linked insurance service
Group linked insurance service is provided to the staff.

11. Co-operative Credit Society
Co-operative Credit Society is established
loan is granted according to them by the
the employee olthe institute.

for the staff. Finance are given to the member of the society and
society, and to secure its loan amount finance are given only to

12. Leaves

a) Matemity leave

b) Patemity leave

c) Summer and Winter leave
\- d) Festival leave

e) Conference leave

f) All other constitutional leaves as per service

v
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Policy on Welfare Measure for Teaching Staff

Dr. Panjabrao Alias Bhausaheb Deshmukh Memorial Medical College is committed to providing the

staff rvith transparent, conducive and fair work environment to all its staff thereby enabling them to

perlbrm at optimal effectiveness and efficiency.

Goal: To provide clear directive for staff measure, outlining the responsibilities of employer and

employees.

Responsibilitv of employer:\-.
1. Institution is aware of employment laws in force and abides by them.

2. Institution lays emphasis on transparent professional relationship and communication with its

employees.

3. There will be no discrimination on basis of gender, caste, religion etc.

4. The institution is an equal oppofiunity enlployer.

5. Institution provides effective grievance redressal mechanism.

6.Institution provides its employees with confidential support, practical solutions and effective

counselling.

7. Institution provides appropriate and effective with external institutions and organizations for employee

benefit.

Responsibility of employees:

1. Every employee should undertake responsibility of theil own welfare.

2. Employees should be aware of administrative hierarchy for grievance redressal.

3. Employees should concern themselves with welfare of others at workplace.

4. Employees should cooperate in all endeavors undertaken by the Institute in the benefit of the

stakeholders.

Welfare measures include:
1. Residencial Quarter
Residential quarlers are provided to stay on nominal maintenance charges.

2. Ilealth Allowance Facilities
Free annual medical check-up of all teaching staff / SSy (Swasth Seva yojna).

3 / 18



C

L,

4. Sports Complex
A tvell-equipped modem sports complex with facilities like gym, table tennis, lawn tennis, cricket, chess,
s$'immins pool. chess, catrom, yoga is provided with trainers is available at nominal fees.

5. Creche for children's staff
The Institution has a crdche for children of the staff.

6. Wi-Fi facility
Free Wi-Fi facility in whole campus is available.

7. Gratui(v
Gratuity funds are allocated for disbursement after retirement to the staff as per gratuity

8. Emplo.vee Provident Fund
EPF funds are allocated for disbursement after retirement to the staff.

9. Festival Advance
Festival advances are given to the whole staff.

10. Group linked insurance service
Group linked insurance senice is provided to the staff.

11. Co-operative Credit Society
Co-operative Credit Society is established for the staff. Finance is given to the member of the society and
loan is granted according to them by the society, and to secure its loan amount finance are given oniy to
the employee of the institute.

12. Leaves
a) Materaity leave
b) Patemity leave

c) Festival leave
d) A1l other constitutional leaves as per selice
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